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sured for years at a time:  In fact, he has found 

that up to 40% of the national uninsured problem 

could be solved if coverage was tied to an indi-

vidual, and not an employer, because the shorter 

lapses of coverage could be prevented.  Alaska’s 

seasonal industries give the state even more rea-

son to tie coverage to the individual, to make 

certain that benefits are available when they are 

needed.

Chart from “Making sense of Alaska’s unruly numbers”:
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Continuity of Coverage 

Alaska’s natural landscape provides unique employ-

ment opportunities in the state.  Both the tourism 

and fishing industries peak during summer months, 

with relatively little activity during the middle of 

winter.  Judging from historic employment data, 

there are roughly 45,000 fewer jobs during the peak 

of winter compared to the busiest months in the 

summer.  While the economic benefits that come 

with seasonal employment are great for Alaskans – 

tourism alone brought $1.8 billion into the state last 

year - many workers in seasonal industries work for 

multiple employers over the course of a year.  Un-

fortunately, this doesn’t line up with the traditional 

employer based health insurance model. 

The United Fishermen of Alaska have expressed 

particular concern over this issue, noting that a lack 

of health insurance options creates a significant bar-

rier of entry for future generations of commercial 

fishermen.  In particular, they note difficulty with 

the traditional group market structure, because fish-

ing organizations don’t fit the traditional mold of a 

group client.  The marketplace solution provided 

through the health care Clearinghouse should help 

fishermen, and all other seasonal employees, get 

many of the group benefits of coverage while main-

taining the portability that seasonal workers require. 

Edmund Haislmaier, a senior research fellow at the 

Heritage Foundation, noted that few people are unin-
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